Safety Statement

Watergrasshill National School

General Statement on Safety

The Board of Management of Watergrasshill National School, charged with direct government of the school has prepared this safety statement in accordance with the requirements of the Safety, Health and Welfare Act 2005. In doing so it is mindful of the unique place the school occupies as an extension of the home life of the child and of the responsibilities entrusted to the personnel of the school by the parents of the pupils.

Roles and Responsibilities

Under rule 123 (4) and circular 16/73 of the Department of Education our principal teacher Mr. Michael Prout, is responsible for the discipline of the school generally, the control of the other members of the teaching staff, including the co-operation and effective supervision of their work, the organisation of the school and other matters relating to the work of the school.  In carrying out these duties, Mr. Prout organises and participates in the effective supervision of the order and general behaviour of the pupils during school hours including breaks, lunch periods, assembly and dismissal times.

A timetable of names and times of Supervision is on display in the school. Mrs. Mary Murphy is the Deputy Principal and is responsible for the organisation of the supervision rotas. In the absence of the Principal, she attends to the organisation and supervision of the school.  Mr. Mikey Prout arranges adequate supervision of the pupils whose teacher is absent.  Mrs. Noreen O’Callaghan has the responsibility to ensure that the first aid boxes are stocked and she is in charge of the Accident Report Book.

In accordance with Section 13 (3) of the act, the teachers in consultation with other employees, if necessary will select from time to time a representative who as “safety representative” will conduct consultations with the Principal and with the Board pursuant to this section. The present Safety Representative is Eileen O’Donoghue.

Identification of Areas or Locations for which the school is responsible

The following areas of school life and activity have been identified as requiring special care in order to prevent injury or damage to members of the school community.

1. Activity outside the classroom.

2. Activity within the classroom.

3. Restricted Areas

4. Hygiene

5. Fire Drill

6. First Aid

Identification and Assessment of Hazards

Our school opens for business at 9.10am and in accordance with Rule 124 (4) all teachers are present to exercise the required supervision over their classes at that time. Parents/Guardians are informed at the beginning of each term that the school will not accept responsibility for children arriving before 9.10 am. Pupils should be collected promptly, Junior & Senior Infants @ 2pm and all other children @ 3pm. The responsibility for the children transfers to the Parents/guardians after this time. 

From September 2020, due to Covid-19, our school opened its gates at 9.05am. This has reverted back to 09:10 and all staff will be in their classrooms from 9am. (See Covid-19 Risk Assessment for greater detail).

Activity outside the classroom

Watergrasshill N.S. operates a split break. It is recognised by all teachers that the short breaks from 10:45 to 10:55 and from 11.00am to 11.10am and lunch breaks from 12.20pm to 12:50 and from 12:40 to 13.10pm require special attention and care. The Infants break off at 2pm and the remainder of the school at 3pm and the same care and attention is given at these times. Infant children are not allowed leave the classroom to go home until their parents are at the school door.  The School rule is “all in” on wet days and “all out” on dry days.  Any child who has been ill or feeling unwell can stay in under supervision if they bring in a note from their parents.

Yard

In all pupil activity involving games of whatsoever kind, the teachers continue to exercise prudent judgement on the level of safety required and they bring to the notice of the Principal any matter requiring corrective action. Children are forbidden from leaving the school grounds at anytime without parental/guardian/teacher supervision and must report to the teachers on duty if a ball goes outside the school grounds. Climbing walls, fences, gates and throwing stones is also absolutely forbidden. Junior Infants play in the court yard. All infant classes play to in the courtyard and 1st– 6th classes play in the yard to the rear of the school and the school field. Children not involved in playing football may use all areas other than the infant yard.

Pupils who are not participating in extra curricular activities cannot be supervised while these activities are in progress. If extra curricular activities are cancelled, every effort will be made to inform parents. If pupils are to be collected at the end of the school day by someone other than their regular carers, the school office must be informed. This information will then be passed on to the relevant class teacher.

Infants are collected from their assigned door. The collection of infant children must be by one of the following;

· A direct family member, (exception where Barring Orders etc. are in place)

· A named child minder

· A previously named third party

Teaching staff will do all in their power to ensure the above, however they may find themselves in the difficult position of not knowing the individual concerned and having to make the choice as whether to release the child or not. It is for this reason that prior notification of any change is so important. The Principal must also be informed of any family disputes or “restrictions” which might affect the collection of children from the school.

During normal school hours, communication with the office/staffroom will be via the intercom system at the hatch.

Covid-19

Parents/guardians are not permitted to enter the school building without a prior arrangement.

Activity within the Classroom

Within the classroom and school building during normal school business the hazards with potential for injury for all within the school are:

1. Activity involving the use of tools of any kind e.g. scissors, knives, pointed implements e.g. Compass.

2. The use of solvents e.g. glue

3. Activity involved with the use of electrical power.

4. Moveable furniture

5. Doors, mats, steps and windows

6. Slippery surfaces.

The teachers’ toilets, staff room, store room, office and Principal’s Office are all restricted areas within the school. Permission for entry if necessary can be obtained from one of the teachers.

Children are advised to walk carefully in the corridor at all times, running, horseplay or shouting is not allowed.

Wet day activities

On a wet day when the children are not allowed out onto the school yard the following rules apply

· Children must remain seated at all times

· Permission to move is granted by the supervising adult

Control of Hazards and Resources Provided

Eileen O’Donoghue sends around a list every term for staff to report and safety issues. In the event of any unsafe situations arising, staff are encouraged to contact Eileen. They will be corrected asap when reported.

Hygiene

Hygiene is the concern of everyone in the school. We are all aware of the fact that good hygiene practice is essential for the health and welfare of all in the school. For this reason, any infringement of the code in this regard is viewed with particular seriousness. In so far as it may be possible the teachers train their pupils in good hygiene practice.  The staff, teaching and ancillary are vigilant in this regard as they bring to the notice of the Principal teacher any corrective action which may be deemed to be necessary. Rubbish bins are provided in every classroom. Soap dispensers and towels or hand dryers are placed in all the toilets.

Dring COVID-19, an enhanced cleaning regime for the whole school is currently in place. All HSE/DES Covid-19 handwashing, cough etiquette guidelines are in place (see Covid-19 risk assessment).

Fire Drill

The Board draws attention to the dangers of fire and the loss of life that may be caused in the event of a fire in the school. Each teacher shall instruct their pupils in the fire drill to be observed in the event of fire.

An evacuation procedure has been prepared and is provided to each employee. Evacuation drills will take place once a term.  Employees are required to familiarise themselves with the procedures so that a fast and effective evacuation of the premises can be completed in the event of an emergency. All classes are allocated an exit door and an assembly point in the school field, school yard or to the front of the school. Each class teacher brings a class list and does a head count on reaching the assembly point. SEN teachers will be responsible for the pupils in their care at the time of the evacuation. Fire instructions/evacuation routes are placed in each classroom.

Fire protection – Fire extinguishers are provided and correctly sited to meet statutory and insurance requirements. All fire fighting equipment is regularly tested and serviced by specialised contractors. Fire doors are positioned at different points along the corridor. All fire exits and emergency paths are marked using standard symbols.

Fire prevention – Fire safety inspections and analysis of potential fire hazards are regularly carried out.

First Aid

In the event of accidents, it may be necessary to administer first aid.

An accident book will contain details such as accident, child’s name, date, time, place, treatment, administering teacher.  Contents of the first aid box will be checked regularly and all staff familiar with where it is kept.

List of phone numbers of parents at hand in case of notification in the event of a serious accident or injury of concern. All calls made are logged in a book in the office. Children that are hurt in the school yard/playground during break time are brought to the staffroom. A staff member will administer whatever care is needed.

General Safety

The aim of The Board of Management is to provide a healthy and safe working environment. This can be achieved with the help and assistance of all employees and pupils by:

· Observing the general rules of safety

· Using equipment and machinery in a safe and proper manner.

· Employing the proper procedures when carrying out tasks and ensuring that no practices are used which may act as a source of danger to themselves and/or others.

· Keeping work areas clean and tidy at all times. Making sure all corridors and passageways, particularly those leading to escape routes are kept free of obstruction at all times.

· Taking care that fire points are not blocked or covered up in any way and that they are ready for use if the need arises.

· Other Emergency Procedures

The school operates a “text a parent” scheme to inform parents of any unforseen event or emergency

Transport

When securing the use of coaches for school use, only reliable companies will be asked to quote and coaches must be fitted with seat belts. Staff should make every effort to ensure that pupils wear their seat belts.

Premises & Equipment

The Principal will arrange for a thorough inspection of the premises and equipment twice a year, as an integral part of the Health & Safety Inspection.

Other incidental checks may also be undertaken by a combination of class teachers, cleaning /caretaking staff and the Principal.

Equipment should always be checked by teachers before use and any faults reported to the special duties teacher. Pupils will be required to wear the relevant clothing and footwear for activities.

Alcohol & Drugs

[image: image1.jpg]The abuse of alcohol or drugs is a hazard and if there is a suspicion that a
member of staff, pupil or visitor is incapacitated, this must be reported to

the Principal.

Dealing with Violence

Al staff should be alert to the potential risk of physical violence, and
report to the Principal any cause for concern. The Principal will take all
reasonable action to minimise the risk, following guidance. Should a
violent incident, or a threat of violence occur, this must be reported to the
Principal and recorded.

Safety of pupils is the overriding priority, and in the event of physical
violence, every effort should be made by staff to withdraw any child in
their care and themselves. Staff should not attempt to control the situation,
but should summon help and only use reasonable force in self-defence as

a last resort.

Working alone
Staff working alone, on site or off must have a functioning mobile phone

within easy access.
No one should undertake potentially hazardous activities whilst on their

own and no one at high risk of injury must work alone in school.

Training
Each member of staff is responsible for drawing the Principal’s attention

to their own personal needs for training and for not undertaking duties
unless they are confident that they have the necessary competence.

Conclusion

This safety statement has been prepared based on conditions existing in
the premises of the school at the time of writing. It may be altered,
revised or updated at a future date so as to comply with any changes in

condition.

Reviewed

Next review date: Hirst Board of Management meeting for the 202[{,/2025

Academic Year.

Signed: ate:





Occupational Health & Safety Policy

The Board of Management of Watergrasshill N.S. is committed, in so far as is reasonably practicable, to providing a safe place of work and ensuring the health and safety of its employees and of all those affected by its activities, through the prevention of injury and ill health.

This commitment is achieved through the school’s compliance with the Occupational Health and Safety Policy.

The effectiveness of the policy will be ensured by all employees taking responsibility and actively supporting all health and safety policies and procedures implemented by the Board of Management.

Watergrasshill N.S. is committed in so far as is reasonably practicable, to:

1. Promoting standards of health, safety and welfare that comply with the provisions and requirements of the Safety, Health and Welfare Act 2005 and all other relevant statutory provisions and codes of practice.

2. Ensuring that all Watergrasshill N.S. personnel are informed of the school Health & Safety Policy, that they are aware of their responsibilities and that employees have all the necessary information, training and supervision required to ensure that it remains relevant and appropriate to Watergrasshill N.S.

3. The continuous improvement of the Occupational Health & Safety management and performance, and to ensuring that it is periodically reviewed to ensure that it remains relevant and appropriate to Watergrasshill N.S.

4. Defining responsibility for health and safety matters.

5. Encouraging full and effective consultation with employees, and their parties, on all health and safety matters.

6. Providing the necessary resources to ensure the health and safety of Watergrasshill N.S. employees.

7. Making available the Occupational Health &Safety Policy to relevant third parties.

The Board of Management of Watergrasshill N.S. are committed to playing and active role in the implementation of this Policy. The B.O.M. will ensure that the above objectives are met and undertake to review the policy periodically thus ensuring it remains relevant and appropriate to the school.

